
 
On October 20th the Nebraska Supreme Court held in Roseland v. 
Strategic Staff Management that accrued vacation time is due and 
payable as wages upon termination of employment, even if the 
employer's handbook provides otherwise.  This decision may also 
impact "use it or lose it" vacation policies and require payment of other 
benefits upon separation, such as sick leave, personal leave, and 
PTO.  Nebraska employers need to understand the Roseland case, 
determine whether their current polices might run afoul of the court's 
ruling, and if so, consider revisions to reduce exposure. 
 
 
Presented by Randy Stevenson, Partner and Chair of the Labor, 
Employment and Employee Benefits section of Baird Holm LLP. 
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PLEASE NOTE:  Materials will be emailed to the contact person prior to the meeting.   
The contact person will be the only person at each facility to receive the meeting information. 
 
Cost for the webinar is $60 per facility. 
 
 
Registration deadline is November 27, 2006. 
 
 
Please make your check payable to Nebraska HFMA  
and send it along with your registration to: 
 
 Randy Hoffman  
 Seim, Johnson, Sestak & Quist, LLP  
 8807 Indian Hills Drive, Suite 300  
 Omaha NE 68114  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


